
 
 

 

  

 

 

 

 

 

 

 

 

 

 

  

Why is it important? 
 
Australia’s skill shortage has significantly 
impacted on the workplace environment 
and is an increasing issue in trying to retain 
qualified employees in an organisation. 

Investing in effective strategies that include 
learning and development, wellbeing 
initiatives and reward & recognition 
provide the basis for a strong connection 
with your staff.  

hranywhere take the approach of first 
ascertaining exactly what your staff want 
and need to stay engaged and 
motivated, then use that data to tailor a 
Employee Value Proposition especially for 
your employees.   

 
 

hranywhere retain offer 

At hranywhere we offer expert advice in the design, delivery and implementation 
of Employee Value Propositions & Incentive Schemes.  

We can assist your business with any number of the following: 

• Recognition programs 

• Employee Engagement Strategies 

• Work life balance initiatives 

• Reward Plans 

• Interactive web-based Employee Value Proposition  

• Corporate Incentive Schemes  

• Affiliations with external providers 

 

HEAD OFFICE 
Level 11, 409 St Kilda Rd 

Melbourne VIC 3004 
Ph: (03) 9863 3800 

FAX: (03) 9867 6130 
www.hranywhere.com 

hranywhere can assist 
you with... 
 
• Plan an employee retention strategy 

that links with your business strategies 
 

• Develop and implement an 
Employee Value Proposition into your 
business 
 

• Implement Exit Interview tools and 
processes and analyse reasons for 
employees departing the business 
 

• Incorporate work life balance 
initiatives 
 

• Establish reward and recognition 
processes 

 

 

Have you looked at other ways to Retain your staff? 

You might want to consider the hranywhere Pay offer, or maybe take a peek 
at the Grow stream? 

1300 HRANYWHERE 
www.hranywhere.com 

 

http://www.hranywhere.com/services_pay.aspx�
http://www.hranywhere.com/services_grow.aspx�

